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LEAD – Drive accountability

PRIZE MONEY

50.5%
WOMEN

49.5%
MEN

50.5 per cent of prize money is awarded to  
women at Australian professional tournaments  

and endorsed events.

PARTICIPATION 
BUDGET

50%
WOMEN

50%
MEN

50 per cent of the Tennis Australia  
Participation budget is invested  

in women and girls.

PERFORMANCE 
BUDGET

48%
WOMEN

52%
MEN

48 per cent of the Tennis Australia  
Performance and Player Development budget  

is invested in women and girls.

Tennis Australia employees 2023-24

GENDER PAY GAP

4.7%
2.6%

11.0%
10.1%

COACHES

32%
WOMEN

68%
MEN

32 per cent of Australian Coaches  
are women.

2%

LEADERS

41%
WOMEN

59%
MEN

41 per cent of Australian Tennis Leaders 
are women.

1%

CLUB PRESIDENTS

26%
WOMEN

74%
MEN

26 per cent of tennis Club Presidents  
are women.

OFFICIALS

38%
WOMEN

62%
MEN

38 per cent of Australian Officials  
are women.

BOARD MEMBERS

45%
WOMEN

55%
MEN

45 per cent of Australian Tennis Board 
members are women.

TA LEADERSHIP

44%
WOMEN

56%
MEN

44 per cent of all Tennis Australia  
Executive and Senior Managers are women.

INFLUENCE – Create an equal voice

State of Play

PLAY – Enrich playing experiences

GIRLS

46%
GIRLS

54%
BOYS

46 per cent of Australian children  
playing tennis are girls.

2%

3%

WOMEN

40%
WOMEN

60%
MEN

40 per cent of Australian adults  
playing tennis are women.

3%

1%3%

2%

Australian women 
ranked in world’s 
top 500 in singles 

(WTA).

323
Australian women 

ranked in the  
Top 100 singles.

2 2
Australian women 

ranked in the  
Top 100 doubles.

3 1
Australian women 
ranked in world’s 

top 500 in doubles 
(WTA).

727
Australian girls  

ranked in world’s  
ITF juniors 500  

220

Average  
base salary

Median  
base salary

Average  
total 

renumeration

Median  
total 

renumeration


